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Business Analyst

TR Fastenings Ltd specialise in distributing and manufacturing standard and specialist industrial fasteners.
Through our global operations, TR employs over 1,200 highly skilled and experienced people. Every
colleague around the world is a valued member of the TR family who on a daily basis work together to
deliver a high-quality service for all our customers.

This role represents an opportunity to develop your career within TR Fastenings. We are looking to recruit a
Business Analysist to join our established UK & Ireland Team.

The Role

To deliver key Sales, Operational and Commercial insights to the UK & | Management Team that could
distinctly enhance the competitiveness and performance of the Business. This role will also create focused,
detailed analysis of the Operational activity, Profitability and Markets associated to assist in the selection,
prioritisation and direction of key business strategies. The end goal is to provide the insights that will help the
decision-making process and to assist in the correct allocation of resource and capital within TRF budget.

Key duties/responsibilities include:

e |Instigate and develop initiatives in conjunction with the UK & | Management team that help identify,
monitor and evaluate key areas either in relation to high benefit, continuous improvement,
regulatory or business risk impact programmes for TRF.

e Create detailed business analysis, outlining issues and providing actionable data for optimising costs,
profitability and opportunity within the organisation.

e Conduct relevant market analyses and research in support of achieving above.

e Collaborate proactively to determine requirements with key stakeholders e.g. Location and Function
heads, Subject Matter Experts and UK&I Management team.

e Critically evaluate information gathered from multiple sources, reconcile conflicts, breakdown then
review for true underlying needs vs. user request.

e Interpreting business needs of internal/external customers and translating them into application and
operational requirements.

e Operational modelling and Variance analysis in collaboration with Finance.

e Analyse Processes and Data as relevant to identify gaps and enable solutions.

e Monitor Best practice areas identified for improvement or further development.

e Manage resources and timescales according to project deadlines.

This position is available to any UK & Ireland TR Location, therefore remote working options will be available.

The Candidate

Key Skills:
e Proven analytical background e Regulatory, KPl and Reporting awareness
e Advanced Excel skills e Operational experience (Processes, Products, Transactions)
e SQL tables e Experience working with Management teams
e Power Bl e Planning and organizing
e D365 processes e Administration
We offer:

e Competitive salary, Life insurance, Pension Scheme.



